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Diversity and Equality Policy  

Greenleaf Celebrating Diversity Statement 

At the heart of these aims, is a complete commitment to a policy of equal opportunities for all. Regardless of 
class, disability, ethnic origin, sex, sexuality, family make-up, belief (religious or non-religious), or any other 

individual special need, we value the wealth of different cultures that make up our Greenleaf community. Our 
school prides itself on the diverse cultural inheritance of our children, which remains an enormous asset to the 

school. 
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Introduction 

Greenleaf School is an inclusive school, situated in a culturally diverse area, which focuses on the well-being 
and progress of every child, and where all members of our community are valued equally. 
We are committed to the Equality Act 2010, and work hard to ensure inclusion and equality for all, so that no 
policies or practices result in unfair or less-favourable treatment of pupils or adults, on the grounds of a 
protected characteristic. We actively challenge discrimination and stereotypes. 

 
The protected characteristics in the Equality Act that apply to everyone are: 

• Disability - including learning difficulties 

• Gender reassignment 

• Race 

• Religion or belief - including having no belief 

• Pregnancy and maternity 

• Sex 

• Sexual orientation 

 
There are two further characteristics which apply solely to adults: age and marital or civil partnership status. 
We also include other areas of equality, such as social and economic circumstances and speakers of 
languages other than English. This ensures that we continue to tackle issues of disadvantage and 
underachievement of different groups. 
The Public Sector Equality Duty or ‘general duty’ requires all public organisations, including schools to: 
• Eliminate unlawful discrimination, harassment and victimisation 

• Advance equality of opportunity between different groups 
• Foster good relations between different groups 

Public organisations also have 2 ‘specific duties’: 
1. To publish information to show compliance with the Equality Duty 
2. To publish Equality Objectives at least every 4 years, which are specific and measurable 

This policy describes how the school is meeting these statutory duties and is in line with national guidance. It 
includes information about how the school is complying with the Public Sector Equality Duty and also provides 
guidance to staff and outside visitors about our approach to promoting equality. 

 
We recognise that these duties reflect international human rights standards, as expressed in the UN 
Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the 
Human Rights Act 1998. We take, very seriously, any incident of a discriminatory nature – please refer to the 
complaints policy. 

 
At Greenleaf, every possible effort must be made to ensure that children within the school are valued and have 
the opportunity to reach – and continue to extend - their potential, within a context of mutual respect, justice 
and fairness. As a result, every member of our school strives to continue to push the boundaries of their ‘best’ 



3  

– no matter what their ability. We believe that every individual is entitled to learn, teach and work within a non-
threatening environment, in which the development of self-esteem and confidence is enhanced. Our aim is for 
everyone in our community to be proud of who and what they are, so that they may take these values with 
them into the wider community and world. 

What we are doing to eliminate unlawful discrimination, harassment and victimisation• We 

support and promote the Reasonable Adjustment Duty for disabled pupils (designed to enhance access and 
participation to the level of non-disabled pupils, and stop disabled children being placed at a disadvantage - 
compared to their non-disabled peers). 
• We ensure we address and tackle stereotypes and challenge language used as a joke or ‘banter’. Any 
reports of discrimination are investigated rigorously and where appropriate, followed up by restorative 
conversations in line with the school’s behaviour policy. 
• Strong relationships, with a core ethos of respect and tolerance, are fostered between staff and children. 
• Support structures are put in place. (For example: Place2Be, Place2Talk drop-in sessions, Learning Mentor 
sessions.) 
• Social stories are used to help all learners understand expectations and boundaries 
• We employ the Jigsaw PSHE curriculum and adapt the materials to best suit the needs of our community. We 
have whole-school weekly targets and recognise achievements in weekly celebration assemblies. British 
Values are also explicitly taught alongside the Local Authority agreed RE syllabus - which was designed to fit 
the needs within our LA. • We celebrate our diverse curriculum through theme days/ weeks e.g. Journey Day, 
International Evening, assemblies/shows, Pride and Diversity Week, Black History Month, etc. 
• Charity events raise awareness of diversity within our community. (For example HelloYellow Day, Children’s 
Mental Health Week, Place2Be, Red Nose Day, Children in Need Day, etc see Appendix One Equalities, 
Diversity and Inclusion calendar) 
• We are continuously developing the range of books/texts we offer across our Whole Class Reading sessions, 
our Big Write and within our class libraries to reflect the diversity of the school.• We have strong, consistent 
monitoring systems in place around behaviour and safeguarding. (All incidents are logged on our child 
protection database using specific codes to highlight each incident e.g. ‘race, religion, culture, appearance and 
health and sexist incidents etc.’ This is then monitored by the Deputy Head and regularly shown to staff so we 
can address and adapt planning where necessary.) 
• We take account of equality issues in relation to exclusions. 

• Parent information sessions are held to inform families about our curriculum to enable them to further support 
their child/ren’s understanding at home (e.g. RSHE meetings, Equalities coffee morning, PTA coffee mornings, 
etc.)• We have a rigorous procedure in place for handling complaints, including those around discrimination, 
harassment and victimisation. 
• The Headteacher ensures that all appointment panels give due regard to this policy so that no one is 
discriminated against, when it comes to employment, promotion or training opportunities. 
• We take seriously the need to consider equality implications when we develop, adapt and review any policy 
or procedure, or whenever we make significant decisions about the day-to-day life of the school. 

 

Behaviour, Exclusions and Attendance 
The school Behaviour Policy takes full account of the new duties under the Equality Act. We make reasonable, 
appropriate and flexible adjustment for pupils with a disability. We closely monitor data on exclusions and 
absence from school for evidence of over-representation of different groups, taking action promptly to address 
concerns. 
• We have introduced our new school rules - Ready, Respectful, Safe. 
• The school attendance target is shared in our weekly school newsletter - monitored by our Attendance Officer 
and Assistant Head. 
• Clear plans are put in place to support vulnerable children, including setting personalised activities/ 
timetables, behaviour support plans, etc. 
• Student social workers aid family liaison. 
• Place2Be/Place2Talk provision has greatly supported children to have a safe space to talk. 
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• Our Learning Mentor supports groups to facilitate enrichment activities, social skills, self-esteem building, 
anger management etc. 

What we are doing to advance equality of opportunity between different groups 
• We avoid language that runs the risk of placing a ceiling on any pupil’s achievement or that seeks to define 
their potential as learners. 

• We ensure equality of access for all learners, to a broad and balanced curriculum, relevant to their diverse 
individual needs, removing barriers to participation. 
• We ensure our school environment is accessible to all; we provide appropriate aids, equipment and 
resources as necessary to enable learners to gain full access to the curriculum and we organise classrooms 
for ease of access for learners and adults with disabilities. 
• Learners are encouraged to participate in all areas of school life. We ensure that learners with difficulties that 
affect their learning, behaviour and social and emotional development, are appropriately supported so that they 
have access to both the learning and social opportunities that the school offers. 
• We are alert and proactive about the potentially damaging impact of negative language in matters such as 
race, sex, gender, disability and sexuality. 
• Data is gathered regularly on all aspects of learner achievement and attainment. It is analysed in terms of 
difference e.g. gender (boys/girls), ethnicity, free school meals, type of SEND disability. Here, where specific 
groups of learners are seen to be making slower progress or achieving below what we expect, then action is 
taken to investigate the case and a plan for improvement put in place. 
• We discuss difference and diversity and the impact of stereotyping, prejudice and discrimination as part of 
our PSHE teaching. We endeavour to use materials and resources that reflect the diversity of the school 
community and the national population. 
• We work hard to ensure our curriculum, assemblies and events give opportunities for children to celebrate 
their own religion and culture through our RE curriculum, whole school assemblies, PTA events, school visits 
to religious buildings, etc. 
• We have embedded role models as representatives of different groups into our curriculum, and have selected 
books for our teaching in Literacy, Whole Class Reading and class libraries, to better reflect our school 
community – as well as challenging stereotypes. We recognise that positive images can counteract 
stereotyping and work hard to ensure all members of our school feel they are represented within the learning 
taking place. 
• We recognise that the school is a socially and economically diverse society, and that our families and staff 
come from a range of socio-economic backgrounds. As far as possible, we ensure that - in relation to school - 
no learner or family is disadvantaged by their socio-economic status and that all are treated fairly and equally. 
When we are aware that learners or families are in need of financial support, our staff ensure that appropriate 
information is given to parents/carers and they are put in touch with suitable services and voluntary 
organisations to put the necessary support in place. 
• We have improved the school community’s awareness and understanding around mental health, regularly 
discussing ways to improve or maintain good mental health in PSHE and Science lessons. In addition, we 
have mental health awareness days marked throughout the year. 
• We celebrate different family structures and different types of learners through PSHE lessons whole school 
assemblies, Place2Be sessions etc. 

What we are doing to foster good relations 
• We provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other 
cultures - e.g. Greenleaf Journey Day, International Evening, PTA events, RE and PSHE lessons. 
• We constantly strive to include contributions of different cultures to world history. 
• We prepare our learners for life in a diverse society and ensure that there are activities across the curriculum 
that address international issues and promote the spiritual, moral, social and cultural development of our 
learners. 
• We provide opportunities for pupils to listen to a range of opinions and empathise with different experiences. 

• We promote positive messages about equality and diversity through the planned curriculum, as well as 
through displays, assemblies, visitors, and whole school events such as Black History Month, Pride and 
Diversity Week or charity days (see Appendix One – Equalities, Diversity and Inclusion calendar). 
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• We promote a whole school ethos that challenges prejudice-based discriminatory language, attitudes and 
behaviour through our ‘Ready, Respectful, Safe’ motto. 
• We hold events to support our community e.g. PTA coffee mornings, Toddler Group, PTA events including 
Eid and the Christmas Fete, etc. 
• There is effective communication between staff and parents: open classroom sessions to see books; open 
door policy for parents/carers to speak to teachers about concerns and worries; yearly reports or progress, 
attainment and character; termly parent consultation meetings; structured conversations, etc. 
• Our PTA promotes a range of cultural events e.g. Eid events, Christmas Fete, cake sales, Halloween 
costume sales, etc. 
• We review feedback from parent questionnaires, parents’ meetings, focus meetings, annual reviews and from 
complaints. 
• We analyse responses from staff surveys, pupil questionnaires and School Council meetings on learners’ 
attitudes to self and school. 
• We invite responses and feedback at Governing Body meetings and from the Governing Body’s working 
groups. 

 

Roles and Responsibilities 
We expect all members of the school community and visitors to support our commitment to promoting 
equalities and meeting the requirements of the Equality Act. We will provide guidance and information to 
enable them to do this. 

 

Governors 
Lead Governor for Equalities: 

The governing body is responsible for ensuring that the school complies with legislation, and that this policy 
and its related procedures and action plans are implemented. They will: 
• ensure that procedures and strategies related to this policy are implemented 
• promote equality of opportunity across all aspects of school life and the wider community 
• ensure equal opportunities in staff recruitment and professional development and in the membership of the 
Governing Body 

Headteacher 

The Headteacher is responsible for: 
• making sure steps are taken to address the school’s stated equality objectives 
• making sure the equality, access and community cohesion plans are readily available, and that the 
Governors, staff, pupils, parents and carers know about them 
• producing regular information for staff and Governors about the plans and how they are working 
• making sure all staff are aware of their responsibilities and receive training that addresses all the grounds in 
the Equalities Act and wider predujices that can lead to harmful assumptions and behaviour • taking 
appropriate action in cases of harassment and discrimination, including prejudice-related incidents 
• enabling reasonable adjustments to be made, in relation to disability, in regard to students, staff, 
parents/carers, Governors and visitors to the school 

Teaching and Support Staff 
*Staff Member responsible for Equalities: Kirsty Hurrell 

All teaching and support staff will take account of this policy as part of their general duties. They will: 
• promote an inclusive and collaborative ethos in their classroom and teaching 
• plan and deliver curricula and lessons that reflect the school’s principles. For example, in providing materials 
that give positive images in terms of race, religion and beliefs, sex and disability 
• challenge prejudice and discrimination 
• deal fairly and professionally with any prejudice-related incidents that may occur and report these incidents to 
their line manager 
• maintain the highest expectations of success for all pupils 
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• support different groups of pupils in their class through differentiated planning and teaching, especially those 
who may (sometimes temporarily) find aspects of academic learning difficult 
• use the Jigsaw PSHE scheme of work to cover the statutory guidance for PSHE and RSHE 

• keep up-to-date with equalities legislation relevant to their work 

Parents, carers and other visitors 

All visitors to the school - including parents and carers - are expected to support our commitment to equalities 
and comply with the duties set out in this policy, as well as the expectations set out in the Greenleaf Home 
School Agreement. (Please see Appendix Two). 

Equal Opportunities for staff 
We are committed to the implementation of equal opportunity principles, and the monitoring and active 
promotion of equality in all aspects of staffing and employment. All staff appointments and promotions are 
made on the basis of merit and ability and in compliance with the law. We are also concerned to ensure - 
wherever possible - that the staffing of the school reflects the diversity of our community. As an employer, we 
strive to ensure that we eliminate discrimination and harassment in our employment practice and actively 
promote equality across all groups within our workforce. 

Equality Objectives and Outcomes 
Please see Appendix Three, entitled Equality Objectives, which sets out our current specific equality objectives 
and our ongoing progress towards meeting them. 
In general, we evaluate our success in meeting our Public Services Equality Duties by: 
• the extent to which we achieve improved outcomes for all our pupils. We monitor the outcomes for our pupils 
through their progress towards individual targets, ongoing assessments and case studies - as set out in the 
School’s Assessment Policy 
• reviewing relevant feedback from pupils, parent questionnaires and staff surveys 

Monitoring and reviewing the policy 
We review and update our equality objectives every year and report annually to the governing body on 
progress towards achieving them. We involve and consult with staff, pupils, governors and parents and carers. 
We publish an evaluation of the success in meeting these objectives as part of our School Development Plan 
evaluation. 

This process includes: 
• Review meetings between Headteacher and Equality Governor 
• Governing Body meetings 
• Staff meetings 
• School Council meetings 
• Parent and pupil questionnaires• Informal feedback 
• Racist Incident log 
• Behaviour/bullying logs 
• Curriculum planning 
• Feedback from other partners 

 
A copy of this policy is on the school website. In addition, it is included in the Staff Handbook and Governor 
Handbook. 
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Appendix One: Equalities, Diversity and Inclusion Calendar 
 

Equalities, Diversity and Inclusion Calendar 

 

Month Religious/Cultural Awareness/Assemblies 

January Chinese New Year Holocaust Memorial 

February  Children’s Mental Health 

March Ramadan - Islam 

Holi - Hindi 

International Women’s Day 

Greenleaf International Day 

April Easter - Christianity 

Eid-ul-Fitr - Islam 

Autism Awareness 

May Wesek (Buddha’s Birthday) - Buddhist Deaf Awareness 

Mental Health Awareness 

June Eid-Ul-Adha - Islam 

World Humanist Day 

Gypsy, Roma and Traveller History 

Learning Disabilities 

Pride 

July  South Asian Heritage 

August SCHOOL CLOSED FOR SUMMER HOLIDAY SCHOOL CLOSED FOR SUMMER HOLIDAY 

September  National Inclusion 

October Yom Kippur - Jewish Black History 

November Diwali - Hinduism & Sikhism 

Guru Nanak’s Birthday - Sikhism 

Remembrance 

Children in Need 

UK Disability History 

December Hanukkah - Judaism 

Christmas - Christianity 

Human Rights 
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Charity Events for 2023-2024 – 

Children’s Mental Health 

Children in Need 

Great Ormond Street Hospital 

Walthamstow Food Bank – Rukhsana Khan Foundation 
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Appendix 2 

Home School Agreement 

 
Our home/school agreement is a partnership between parents, children and school. 

Greenleaf sets extremely high expectations for all members of our community and our ethos is: 

 

Aim High, Work Hard, Be Kind 

 
Our School Aims 

At Greenleaf Primary School we have high expectations of all members of our school community. We will provide a 

calm, safe, stimulating and challenging environment where children and adults develop an enjoyment of learning. We 

work together to:- 

• Attain the highest possible level of achievement, by fostering a growth mindset 
 

 

• Promote and maintain a healthy physical and emotional lifestyle 
 
 

• Learn to understand, respect and value our own and others' way of life even if one’s views clash with others’ 

beliefs. 

• Develop the confidence, self- esteem, interest and enjoyment in learning which will enable us to think critically, 
creatively and independently and prepare us fully for the next stage in our education 

• Develop our personalised, independent learning through promoting the 5Rs – Responsibility, Reflection, 
Resourcefulness, Readiness and Resilience. 

• Ensure everyone has equal access to a broad and balanced curriculum that reflects their individual needs and 
equips them for the future 

• Develop a positive role for the school within the wider community and take an active part in our diverse world 

• Evaluate our progress, identifying any barriers or inequalities and their underlying causes, taking preventative 
and remedial action where appropriate 
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Parent’s/Carers signature Date 

Celebrating Diversity 

 
At the heart of these aims is a complete commitment by Greenleaf to a policy of equal opportunities for all; 

regardless of class, disability, ethnic origin, sex, sexuality, family make-up, 

belief (religious or non-religious), 

or any other individual special need 

We value the many different cultures of our families and feel that 

the diverse cultural inheritance of our children is an enormous asset to the school. 

We treat, very seriously, any incident of a discriminatory nature 

and have a formal procedure for dealing with such incidents. 

 

Home School Agreement 

Our Commitment 

Parents/Carers 

I/We shall 

• Ensure that my/our child goes to school regularly, on time and provide a note of explanation if absent. 

• Let the school know about any concerns or problems that might affect my/our child’s work or behaviour. 
• Support the school’s policies and guidelines for behaviour. 

• Support my/our child in homework and other opportunities for home learning. 

• Attend parents’ evenings and any other relevant meeting to discuss my/our child’s progress or arrange a 
convenient time. 

• Get to know about my/our child’s life in school 

• Ensure that my/our child is wearing the correct uniform. 

• Show mutual respect to all members of our community. 

• Not air grievances or share sensitive information about the school on social media. 

• Raise any concerns promptly and directly with the school. 

 

 
 

 
The School will 

• Ensure that children are safe and happy. 
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Teacher’s signature Date 

• Support children to do their best at all times. 

• Inform parents of their child’s progress at regular meetings. 

• Inform parents about what the teachers aim to teach the children each term. 

• Provide suitable relevant homework on a regular basis. 

• Contact parents if there is a problem with attendance, punctuality or behaviour. 

• Send home an annual record of achievement. 

• Keep parents informed about school activities through regular letters and notices about special events. 

• Support children in taking care of others and the environment around them. 

• Deal with any concerns in a timely and sensitive manner. 

 

 

 
The Child 

I will 

• Be enthusiastic and committed to learning. 

• Concentrate in class and always do my best. 

• Work hard and take a pride in my work. 

• Treat others the way that I would like to be treated myself. 

• Treat the school environment with care and respect. 

• Complete homework to a high standard and on time. 

• Always wear the correct uniform and PE kit. 

• Attend every day and be punctual. 

• Develop independent learning skills. 

• Use the internet safely. 

 
Child’s signature Date 



 

Appendix Three: Greenleaf Primary School Equality Action Plan (Including Accessibility Plan) 2023 – 2027 

 
This Equality Plan sets out the Equalities Objectives 2023-2027 with regard to both accessibility for disabled pupils and our current objectives with 

regard to the Public Sector Equality Duty. 

Accessibility aims: 

• Increase participation for children with disabilities 

• Improve the school physical environment for pupils with disabilities 

• Improve access to information for pupils with disabilities 

The Public Sector Equality Duty: 

• Eliminate discrimination, harassment and victimisation 

• Advance equality of opportunity between different groups 

 

Equalities Objectives Actions How will the impact of actions be 
monitored? 

Who is 
responsible? 

Time frames Progress commentary 

To narrow the gap between 
SEND/Pupil Premium pupils 
and other pupils so that they 
make accelerated progress 
in the core curriculum and 
are well prepared for the 
next stage in their 
education. 

Analyse termly data to identify 
gaps and ensure appropriate 
support is put in place 

Termly Pupil Progress Meetings 
Provision Map Meetings 
Data analysis 
Book Scrutiny 
Teaching and Learning Review 

SLT/Class 
Teachers 

Ongoing  

All staff and children to 
actively challenge 
stereotypes 

To use fair play to encourage 
inclusivity in playground games 
Review our curriculum each 
year 
CPD for all staff embedded into 
calendar 

Playground observations 
Behaviour reports 
Book/Curriculum Map Scrutiny 
Pupil Voice 
School Council feedback 
Teaching and Learning Review 

All staff Ongoing  

To continue to diversify the 
curriculum to be more 
inclusive 

Embed role models 
Reviewing curriculum 
2023- Neurodiversity and South 
Asian Heritage month 
Reviewing EDI calendar 

Book/Curriculum Map Scrutiny 
Pupil Voice 
School Council feedback 
Teaching and Learning Review 

SLT, Subject 
Leads, Class 
Teachers 

Ongoing  

 


